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Assessment of the School’s Current Status
RKHS is located at 600 S. LaFayette Park Pl. RKHS is the anchor tenant but also shares the
building with Bright Star Education Groups central management office (3rd floor) and R.K.E.S
(1st floor). LaFayette Park Pl. Wilshire Blvd, residential streets, and some small businb怄쀀







(j) Drug paraphernalia
(k) Disruptive/willfully defiant behavior (grades 4-12)
(l) Received stolen property
(m) Imitation firearm
(n) Sexual assault or battery
(o) Harassed/threatened witness
(p) Sale of soma
(q) Hazing
(r) Bullying/cyberbullying
(t) Aiding and abetting

E.C.  48900.2 Sexual harassment (gr 4-12)

E.C.  48900.3 Hate violence(gr 4-12)

E.C.  48900.4 Severe or pervasive harassment, threats and intimidation (grades 4-12)

E.C.  48900.7 Terrorist threats against school officials or property

E.C. 48915 (a)(1)(A)Serious physical injury
(a)(1)(B)Possession: knife or dangerous object
(a)(1)(C)  Controlled substance
(a)(1)(D)  Robbery or extortion
(a)(1)(E)  Assault/battery of school employee

E.C. 48915 (c)(1)  Possessing, selling, furnishing firearm
(c)(2)  Brandishing a knife at another person
(c)(3)  Selling a controlled substance
(c)(4)  Committing or attempting to commit sexual assault or battery
(c)(5)  Possession of an explosive

If you have any questions or want more information, please see me.

Confidential Memorandum

To: _______________, Teacher

From: _______________, Principal

Date:

Re: Students having committed specified crime

The student named below has been convicted of a penal code violation.

Welfare and Institutions Code 827 requires teachers to be informed when a student has
engaged in certain criminal conduct.
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NOTE: SUCH INFORMATION IS CONFIDENTIAL AND CANNOT BE FURTHER







Title IX, Harrasment, Intimidation,
Discrimination, and Bullying Policy

Discrimin
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Prohibited Unlawful Harassment
● VerballProhibited Unlawfu



performance more difficult because of the student’s or the employee’s sex.





parents, teachers, administrators, and potential employers. Students should never reveal
information that would make them uncomfortable if the world had access to it.

d. To consider how it would feel receiving such comments before making comments about others
online.

Bright Star Schools informs Charter School employees, students, and parents/guardians of Bright Star
Schools’ policies regarding the use of technology in and out of the classroom. Bright Star Schools
encourages parents/guardians to discuss these policies with their children to ensure their children
understand and comply with such policies.

Education
Bright Star Schools employees cannot always be present when bullying incidents occur, so educating
students about bullying is a key prevention technique to limit bullying from happening. Bright Star
Schools advises students that hateful and/or demeaning behavior is inappropriate and unacceptable
in our society and at Bright Star Schools and encourages students to practice compassion and
respect each other.

Charter School educates students to accept all student peers regardless of protected characteristics
(including but not limited to actual or perceived sexual orientation, gender identification, physical or
cognitive disabilities, race, ethnicity, religion, and immigration status) and about the negative impact of
bullying other students based on protected characteristics.

Bright Star Schools’ bullying prevention education also discusses the differences between appropriate
and inappropriate behaviors and includes sample situations to help students learn and practice
appropriate behavior and to develop techniques and strategies to respond in a non- aggressive way to
bullying-type behaviors. Students will also develop confidence and learn how to advocate for
themselves and others, and when to go to an adult for help.
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security and monitoring of certain areas of the campus, and other similar meam熗圀



Informal Resolution
If a formal complaint of sexual harassment is filed, Bright Star Schools may offer a voluntary informal
resolution process, such as mediation, to the parties at any time prior to reachinb瀀ny time p



sufficient to reach a decision on the formal complaint or the allegations therein.
● If a formal complaint of sexual harassment or any of the claims therein are dismissed, Bright

Star Schools will promptly send written notice of the dismissal and the reason(s) for the
dismissal simultaneously to the parties.

Determination of Responsibility
● The standard of evidence used to determine responsibility is the preponderance of the

evidence standard.
● Determinations will be based on an objective evaluation of all relevant evidence and

credibility determinations will not be based on a person’s status as a complainant,
respondent, or witness.

● Bright Star Schools will send a written decision on the formal complaint to the complainant
and respondent simultaneously that describes:

○ The allegations in the formal complaint of sexual harassment;
○ All procedural steps taken including any notifications to the parties, interviews with

parties and witnesses, site visits, and methods used to gather other evidence;
○ The findings of facts supporting the determination;
○ The conclusions about the application of Bright Star Schools’ code of conduct to the

facts;
○ The decision and rationale for each allegation;
○ Any disciplinary sanctions the recipient imposes on the respondent, and whether

remedies designed to restore or preserve equal access to the education program or
activity will be provided to the complainant; and

○ The procedures and permissible bases for appeals.

5. Consequences
Students or employees who engage in misconduct prohibited by this Policy, knowingly make false
statements or knowingly submit false information during the grievance process may be subject to
disciplinary action up to and including expulsion from Bright Star Schools or termination of
employment. The Coordinator is responsible for effective implementation of any remedies ordered by
Bright Star Schools in response to a formal complaint of sexual harassment.

6. Right of Appeal
Should the reporting individual find Bright Star Schools’ resolution unsatisfactory, the reporting
individual may, within five (5) business days of notice of Bright Star Schools’ decision or resolution,
submit a written appeal to the President of the Bright Star Schools Board, who will review the
investigation and render a final decision.

The following appeal rights and procedures will also apply to formal complaints of sexual harassment:
● The complainant and the respondent shall have the same appeal rights and Bright Star

Schools will implement appeal procedures equally for both parties.
● Bright Star Schools will notify the other party in writing when an appeal is filed.
● The decision-maker for the appeal will give both parties a reasonable, equal opportunity to

submit a written statement in support of, or challenging, the outcome; issue a written
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imposed on the respondent; and any remedies provided to the complainant.
● Records of any appeal of a formal sexual harassment complaint and the results of that

appeal.
● Records of any informal resolution of a sexual harassment complaint and the results of that

informal resolution.
● All materials used to train Title IX coordinators, investigators, decision-makers, and any

person who facilitates an informal resolution process.
● Records of any actions, including any supportive measures, taken in response to a report or

formal complaint of sexual harassment.

Title IX, Harassment, Intimidation, Discrimination &
Bullying Complaint Form

Your Name: Date: ________________

Date of Alleged Incident(s):

Name of Person(s) you have a complaint against: ____________________________________

List any witnesses that were present: ______________________________________________

Where did the incident(s) occur?: _________________________________________________

Please describe the events or conduct that are the basis of your complaint by providing as much
factual detail as possible (i.e. specific statements; what, if any, physical contact was involved; any
verbal statements; what did you do to avoid the situation, etc.) (Attach additional pages, if needed):
____________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________
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