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School Site Mission
Rise Kohyang Middle School is a leading provider of integrated, educational programs and
services, from 6th through 8th grade, in the Koreatown/Downtown Areas of Los Angeles.

The school’s curriculum is designed to develop young leaders who will rise to serve their
community as they grow. Students will be required to complete a digital portfolio that
highlights their academic accomplishments. Ms. Eliza Kim, the founding principal of Rise
Kohyang Middle School, believes the combination of strong leadership development and oral
presentation skills will help students succeed in high school and college as well as in the
competitive job market after college.

Rise Kohyang is loosely translated as “uplifted, interconnected and strong community ties.”
Kohyang refers to the indescribable pride and reverence Koreans feel for their hometown, the
place that helped shape their childhood experiences and identities. As Ms. Kim says of the
school’s name, “One of my goals has come true because I am now giving back to the
community that I grew up in. I want my Kohyang to rise by serving the educational needs of
the families that live in Koreatown. This school will produce scholars, leaders and advocates
who will hopefully, one day, give back to their own Kohyangs.”

2



Assessment of the School’s Current Status
RKMS is currently located in a business plaza at 3020 Wilshire Blvd., Los Angeles and
occupies half of the second floor of the commercial building. Wilshire Blvd. residential streets,
and some small businesses surround the campus. RKMS serves the community of
Koreatown and the greater Central Los Angeles Area. 95% of the student population resides
within this geographic area and is composed of families that vary in socioeconomic
backgrounds.

The 2021 Fall Ethnicity Survey reported the following percentages:

Rise Kohyang Middle School

18.56% Asian 4.99% Black 72.02% Hispanic/Latino 0.55% Am Indian 2.21% Filipino
0.55% White 1.11% Other

The administrative staff, faculty, and operational staff work hard to maintain a safe school
environment.  All staff members are involved in enforcing the codes of conduct and dress.
Through the work and support of our custodial staff, plant manager, community agencies, and
an encompassing culture of respect for facilities, there has been little to no graffiti and
vandalism on campus.

Supervision of the campus is the responsibility of the entire administrative staff, which
includes the Principal, Student/Parent Affairs Manager, the Office Manager, Dean of
Operations, Counseling staff, IT Coordinator, Data Coordinator, and Plant Manager.
Teachers are asked to assist in emergency situations.

Because RKMS shares the same entry to the parking lot with local businesses, the general
parking area of the building has had some issues with uninvited visitors and interlopers (the
majority of issues center around the area of the parking lot). Fortunately the school is
located on the second floor and the site can only be accessed through three main doors.
One can gain entry through these access points only after being buzzed in by an employee
who monitors arriving guests via a video feed.  Employees of Bright Star Schools are
required to wear employee IDs.

RISE has been in constant communication with the DOT and the City of Los Angeles.
Together we have been able to install student crosswalks in the surrounding residential
streets along with a three-way stop sign on the corner of Sunset Pl and Wilshire Pl.  These
key additions to the surrounding environment will improve the safety of students and their
families commuting to and from school grounds.

The physical plant is well maintained and supervised.  We have access to an outside area
with a total of 1300 sq. feet. This area, located right by the school cafeteria, is protected by
an eight-foot high fence that provides a safe boundary for the students. The inside of the
campus has had great support from beautification projects sponsored by Solar Reserve.  This
organization has not only helped us in the past, but is set up to help warm up our campus,
with murals, paint, lighting and new furniture within the next couple of months. Clean-up
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Procedures for Safe Ingress and Egress from
School
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Procedures to Ensure a Safe and Orderly
Environment

Component One: People and Programs
Create and maintain a caring and connected school climate

● Goal(s): Reduce instances of bullying to improve student culture
● Objective: Are time specific and measurable-a goal can have several objectives, each

objective will have items listed below
○ Related Activities:  Implement Council Sessions (Circles); Increase promotion of

anti-bullying campaigns.
○ Resources needed:  Training for Circles; Presentations on anti-bullying and

related materials
○ Person(s) responsible for implementation:  Connectors, Admin, Office and

Support, Instructional Staff, students
○ Timeline for implementation:  Five months
○ Budget:  N/A
○ Evaluation guidelines:  Student surveys at end of first and second semesters

Component Two: Place
Create and maintain a caring and connected school climate

● Goal(s): Refine lunch procedures
● Objective:  Identify facilities to conduct PE, athletics, and after school enrichment

programs
○ Related Activities:  Hire full time PE Instructor; Explore alternative curriculum for

PE and after school enrichment
○ Resources needed:  Capital
○ Person(s) responsible for implementation:  Administration, Operations
○ Timeline for implementation:  EOY
○ Budget:  N/A
○ Evaluation guidelines:  Evaluate effect of improved PE program and afterschool

enrichment programs on lunch periods
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Prohibited Unlawful Harassment
● Verbal conduct such as epithets, derogatory jokes or comments or slurs.
● Physical conduct including assault, unwanted touching, intentionally blocking normal

movement or interfering with work or school because of sex, race or any other prot�



performance more difficult because of the student’s or the employee’s sex.
● Sexual or discriminatory displays or publications anywhere in the work or educational

environment, such as:
○ Displaying pictures, cartoons, posters, calendars, graffiti, objections, promotional

materials, reading materials, or other materials that are sexually suggestive,
sexually demeaning or pornographic or bringing or possessing any such material
to read, display or view in the work or educational environment.

○ Reading publicly or otherwise publicizing in the work or educational environment
materia eᄣ v



described above, shall include the depiction of a nude, semi-nude, or sexually explicit
photograph or other visual recording of a minor where the minor is identifiable from the
photograph, visual recording, or other electronic act.

b. Does not include a depiction, portrayal, or image that has any serious literary, artistic,
educational, political, or scienml



parents, teachers, administrators, and potenti
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Complaints regarding such misconduct may also be made to the U.S. Department of Education, Office
for Civil Rights. Civil law remedies, including, but not limited to, injunctions, restraining orders, or other
remedies or orders may also be available to complainants.

While submission of a written report is not required, the reporting party is encouraged to submit a
written report to the Coord@ r
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security and monitoring of certain areas of the campus, and other similar measures. Bright Star
Schools will maintain as confidential any supportive measures provided to the complainant or
respondent, to the extent that maintaining such confidentiality would not impair the ability of Bright



Informal Resolution
If a formal complaint of sexual harassment is filed, Bright Star Schools may offer a voluntary informal
resolution process, such as mediation, to the parties at any time prior to reaching a determination
regarding responsibility. If Bright Star Schools offers such a pro�ee, it  






