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Assessment of the School’s Curren







(h) Tobacco/nicotine products
(i) Obscene act, habitual profanity/vulgarity
(j) Drug paraphernalia
(k) Disruptive/willfully defiant behavior (grades 4-12)
(l) Received stolen property
(m) Imitation firearm
(n) Sexual assault or battery
(o) Harassed/threatened witness
(p) Sale of soma
(q) Hazing
(r) Bullying/cyberbullying
(t) Aiding and abetting

E.C.  48900.2 Sexual harassment (gr 4-12)

E.C.  48900.3 Hate violence(gr 4-12)

E.C.  48900.4 Severe or pervasive harassment, threats and intimidation (grades 4-12)

E.C.  48900.7 Terrorist threats against school officials or property

E.C. 48915 (a)(1)(A)Serious physical injury
(a)(1)(B)Possession: knife or dangerous object
(a)(1)(C)  Controlled substance
(a)(1)(D)  Robbery or extortion
(a)(1)(E)  Assault/battery of school employee

E.C. 48915 (c)(1)  Possessing, selling, furnishing firearm
(c)(2)  Brandishing a knife at another person
(c)(3)  Selling a controlled substance
(c)(4)  Committing or attempting to commit sexual assault or battery
(c)(5)  Possession of an explosive

If you have any questions or want more information, please see me.

Confidential Memorandum

To: _______________, Teacher

From: _______________, Principal

Date:

Re: Students having committed specified crime

The student named below has been convicted of a penal code violation.

Welfare and Institutions Code 827 requires teachers to be informed when a student has
engaged in certain criminal conduct.

6



NOTE: SUCH INFORMATION IS CONFIDENTIAL AND CANNOT BE FURTHER
DISSEMINATED BY THE TEACHER OR OTHERS. UNLAWFUL DISSEMINATION OF

THIS INFORMATION IS PUNISHABLE BY A SIGNIFICANT FINE. (EC 49079)

PLEASE DESTROY THIS NOTE IMMEDIATELY AFTER READING.





Procedures to Ensure a Safe and Orderly
Environment

The Social Climate - People and Programs (Component 1)
Create a caring and connected school climate

How do you make Students and Staff believe that the school is a caring community?

a. Involve parents
b. Recognize and build on the cultural richness of your school community
c. Provide training so staff can meet the unique needs of the student body
d. Set high academic and behavior goals
e. Improve curriculum and teaching practices
f. Include health and resiliency curriculum
g. Address multiple learning styles
h. Promote caring, supportive relationships with students
i. Provide opportunities for student to have meaningful participation in school and

community service
j. Emphasize critical thinking and respect
k. Communicate clear discipline standards
l. Communicate procedures to report and deal with threats
m. Empower students to take responsibility for safety
n. Train staff on bullying prevention and tolerance
o. Provide training for student and staff on dangers of drugs and alcohol
p. Plans encouraged to include guidelines for roles and responsibilities of mental

health/intervention professionals, school counselors, and law enforcement, if school
uses these people.  EC 32281.1 effective January 1, 2104

● Include strategies to create and maintain a positive school climate, promote
school safety, and increase pupil achievement, and prioritize mental health and
intervention services, restorative and transformative justice programs, and
positive behavior interventions and support.  Address mental health care of
pupils who have witnessed a violent act at any time, related to school activity.
Addendum to EC 32281.1 effective January 1, 2015

q. Collaborate with outside consultants, including law enforcement, with expertise in
sexual abuse and sex trafficking prevention education in order to create a plan to
address the threat of sexual abuse and sex trafficking. EC 49380 effective January 1,
2015

The Physical Environment - Place (Component 2)
Create a physical environment that communicates respect for learning and for individuals and

safety

How does the school site:
a. Maintain classrooms and grounds as pleasant places to meet and learn
b. Make sure the school is an important part of the community
c. Share information about student crime and truancy with law enforcement
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d. Make your campus secure from outside criminal activity
e. Limit loitering
f. Monitor and supervise all areas
g. Provide a pleasant eating area and healthy food
h. Maintain clean and safe restrooms
i. Provide adequate lighting in all areas



● Objective: Install new shade sails for all 3,910sq feet of east campus to provide
shaded area for students to enjoy.

● Related Activities:  Secure bids for each item; present proposals to Administration for
approval; act accordingly

● Resources needed:  Funding, contractors etc.
● Person(s) responsible for implementation:  Operations Team -  Danny Oliver
● Timeline for implementation:  Summer 2022
● Budget:  $37,350.00
● Evaluation guidelines:  Improve general feeling of students towards lunch area,reduce

temperature in seating area by 10 degrees fahrenheit.
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Title IX, Harrasment, Intimidation,
Discrimination, and Bullying Policy

mailto:lyu@brightstarschools.org








information that would make them uncomfortable if the world had access to it.
d. To consider how it would feel receiving such comments before making comments about others

online.

Bright Star Schools informs Charter School employees, students, and parents/guardians of Bright Star
Schools’ policies regarding the use of technology in and out of the classroom. Bright Star Schools
encourages parents/guardians to discuss these policies with their children to ensure their child
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Complaints regarding such misconduct may also be made to the U.S. Department of Education, Office
for Civil Rights. Civil law remedies, including, but not limited to, injunctions, restraining orders, or other
remedies or orders may also be available to complainants.

While submission of a written report is not required, the reporting party is encouraged to submit a
written report to the Coordinator. Bright Star Schools will investigate and respond to all oral and
written reports of misconduct prohibited by this Policy in a manner that is not deliberately indifferent.
Reports may be made anonymously, but formal disciplinary action cannot be based solely on an
anonymous report.

Students are expected to report all incidents of misconduct prohibited by this Policy or other verbal, or
physical abuses. Any student who feels they are a target of such behavior should immediately contact
a teacher, counselor, the Principal, Coordinator, a staff person or a family member so that the student
can get assistance in resolving the issue in a manner that is consistent with this Policy.

Bright Star Schools acknowledges and respects every individual’s right to privacy. All reports shall be
investigated in a manner that protects the confidentiality of the parties and the integrity of the process
to the greatest extent possible. This includes keeping the identity of the reporter confidential, as
appropriate, except to the extent necessary to comply with the law, carry out the investigation and/or
to resolve the issue, as determined by the Coordinator or administrative designee on a case-by-case
basis.

Bright Star Schools prohibits any form of retaliation against any individual who files a report or
complaint, testifies, assists, participates, or refuses to participate in any investigation or proceeding
related to misconduct prohibited by this Policy. Such participation or lack of participation shall not in
any way affect the status, grades, or work assignments of the individual. Individuals alleging retaliation
in violation of this Policy may file a grievance using the procedures set forth in this Policy. Knowingly
making false statements or knowingly submitting false information during the grievance process is
prohibited and may result in disciplinary action.

All supervisors of staff will receive sexual harassment training within six (6) months of their
assumption of a supervisory position and will receive further training once every two (2) years
thereafter. All staff, and any individual designated as a coordinator, investigator or decision-maker will
receive sexual harassment training and/or instruction concerning sexual harassment as required by
law.

3. Supportive Measures
Upon the receipt of an informal or formal complaint of sexual harassment, the Coordinator will
promptly contact the complainant to discuss the availability of supportive measures. The Coordinator
will consider the complainant’s wishes with respect to supportive measures, inform the complainant of
the availability of supportive measures with or without the filing of a formal complaint of sexual
harassment, and explain the process for filing a formal complaint of sexual harassment.

Supportive measures are non-disciplinary, non-punitive individualized services offered as appropriate,
as reasonably available  non  pal
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Informal Resolution
If a formal complaint of sexual harassment is filed, Bright Star Schools may offer a voluntary informal
resolution process, such as mediation, to the parties at any time prior to reaching a determination
regarding responsibility. If Bright Star Schools offers such a p






